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LIBRARY MENTORING PROGRAM CHECKLIST

The following is a list of suggested activities to be coordinated by mentee with mentor and mentee's department supervisor or AUL:

· Review the mentee’s CV

· Develop goals and strive for a balance between librarianship, scholarship, and service

· List research interests and current activities

· Identify useful service activities

· Review Faculty Bylaws and Rules of Procedures

· Review documentation on:  travel, research leaves, committees, reappointment/promotion instructions, FASIP

In addition, mentors are encouraged to engage mentees in less formal ways as well, such as

· Lunch meetings or a coffee break 

· Campus tours, including dining facilities, the bookstore, museums and other points of interest.

· Tours of other campuses and libraries

· Mention benefits and discounts available to University employees

· Inform new faculty members of meetings/events that may be of interest to them

·  Continue to meet with the mentee throughout the mentoring period for lunch, etc.

